
Giovenco Joins BG&A’s

Shabnam G. Singh joined Bloom, Gross &

Associates as an Associate in February 2006.

Shabnam brings 11 years of marketing expe-

rience to the firm. After earning her MBA, she

began a career in brand management at

Unilever on the brand development team for

AXE Deodorant Bodyspray, helping lead the 

successful launch of the new variant, Touch.

She worked with global counterparts, 

managed the package design process, and

interacted with R&D. She also spearheaded

the initial development of the first Limited

Edition pack for the AXE brand in the U.S. 

Also at Unilever on the marketing manage-

ment team for Degree Deodorant, Shabnam

led the complete re-design of in-store 

displays. She drove sampling initiatives for

Degree For Men, a major launch for the

brand. She collaborated with all agencies to

help direct brand communication.

Shabnam started her career in advertising at

Ogilvy & Mather Advertising in Bombay, India

as an intern. After college, she joined DDB

Chicago on the General Mills business. She

also gained experience at Euro RSCG Tatham

working on the Procter & Gamble and Bayer

businesses. After 5 years in advertising,

Shabnam joined the Brand Strategy team at

Blue Cross Blue Shield Association where she

developed their first target analysis resulting

in a major shift in target audience focus for all

association communication. She also led

consumer positioning work for the brand,

and developed strategic guidelines to assist

the 40+ Blue plans across the country 

maintain strong brand equity. 

Shabnam enjoys languages and is fluent in

both Hindi and Spanish. She received her BA

in Advertising from the University of Illinois

at Urbana-Champaign. Shabnam received

her MBA from the University of Chicago

Graduate School of Business in 2002.

Bloom, Gross & Associates is pleased to have

Shabnam join its ranks.

Lisa Giovenco Solomon joined Bloom, Gross &

Associates as an Associate in January 2006,

bringing over 10 years of human resources

experience with a specialization in public

relations recruitment and employer branding. 

Prior to joining the firm, Lisa was the Human

Resources Manager for Burson-Marsteller’s

midwest offices. In this position she was

responsible for recruitment, employee 

relations, training & development and senior

counsel. In one year, Lisa recruited over 

45 new employees for various levels and 

practices including: consumer, corporate,

healthcare, technology, public affairs and

media. During her tenure, Lisa was actively

involved in the corporate training & 

development program and she was 

responsible for co-creating and launching

Burson-Marsteller’s highly successful 

employee mentoring program. In her role as

the HR liaison for the national Brand

Marketing Practice, Lisa provided senior-level

counsel in the areas of recruitment, retention

and employee relations.

Prior to Burson-Marsteller, Lisa was the

Regional Human Resources Manager for

Uniscribe Professional Services, a litigation

support firm, where she oversaw the HR 

function for the firm’s Chicago, Detroit and

Cleveland offices.

Lisa brings additional PR agency experience

from Golin/Harris where she was the

Corporate Recruitment Manager responsible

for national recruitment practices.

Additionally, she assisted the Chicago

Consumer Marketing Practice in identifying

and recruiting top PR talent. 

Lisa began her career at her alma mater,

DePaul University, where she served in 

various HR roles including Assistant

Generalist and Recruiter. During her 5 years at

DePaul, Lisa and her team recruited for over

300 various positions per year at 5 campus

locations.

Lisa is active in local theatre and has 

performed and studied at Second City, Improv

Olympic, Comedy Sportz, Annoyance Theatre

and Act One Studios. She attended DePaul

University where she earned her BA. 

Please join us in welcoming Lisa to Bloom,

Gross & Associates.

With her expertise 

in recruitment, 

retention and 

employee relations,

Giovenco is a 

welcome addition.

PUBLIC RELATIONS PRACTICE

Shabnam can be reached by phone at
312/654-4574, by fax at 312/654-4551,
or online at sgsingh@bloomgross.com.

BG&A Adds Singh

Lisa can be reached by phone at
312/654-4558, by fax at 312/654-4551,
or online at lgiovenco@bloomgross.com.

While fluent in 

several languages,

Singh possesses 

a wealth of global

marketing knowledge.

TO MARKETING PRACTICE



Marilyn Mackes, Executive Director of the

National Association of Colleges and

Employers, reported recently in the Journal of

Corporate Recruiting Leadership that employ-

ers need to watch for 10 trends this year.

According to Mackes, college recruiting as a

function has been separate and apart from

the overall hiring efforts in many organiza-

tions. She believes this is changing, especially

as more human resources generalists are now

taking on college recruiting. She cautions that

employers need to synthesize some of the key

benefits of college recruiting — the ability to

grow the organization’s future leaders, inject

new ideas and fresh perspectives into the

organization, and bring cutting-edge skills

into the workplace — with the organization’s

overall hiring needs.
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THE HOT LIST OF HR OUTSOURCING PROVIDERS
According to Workforce Management, the top end-to-end HR outsourcing providers for 2006 listed in rank order are:

1.  Hewitt Associates . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . www.hewitt.com
2.  Ceridian . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . www.myceridian.com
3. Automatic Data Processing . . . . . . . . . . . . . . . . . . . . . . . . . . . www.adp.com
4.  Convergys . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . www.convergys.com
5.  Accenture HR Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . www.accenture.com
6.  Fidelity Employer Services. . . . . . . . . . . . . . . . . . . . . . . . . . . . www.fidelity.com
7.  Affiliated Computer Services. . . . . . . . . . . . . . . . . . . . . . . . . . www.acs-inc.com
8.  ExcellerateHRO. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . www.excelleratehro.com
9.  AON Consulting Worldwide. . . . . . . . . . . . . . . . . . . . . . . . . . . www.aon.com/hro

10 Trends to Watch
IN COLLEGE RECRUITING
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1. Increased competition for new 
college graduates

2. Rising starting salaries

3. More on-campus "face time" to 
woo candidates

4. Changing expectations of 
candidates

5. Branding

6. Early identification of candidates

7. Recruiting a diverse workforce

8. Balancing high-tech and high-touch 
recruiting methods

9. Measuring recruiting results and 
demonstrating value

10. Integrating college recruiting into 
overall workforce planning

               


