Giovenco Joins BG&A’s
PUBLIC RELATIONS PRACTICE

With her expertise
in recruitment,
retention and
employee relations,
Giovenco is a

welcome addition.

Lisa Giovenco Solomon joined Bloom, Gross &
Associates as an Associate in January 2006,
bringing over 10 years of human resources
experience with a specialization in public
relations recruitment and employer branding.

Prior to joining the firm, Lisa was the Human
Resources Manager for Burson-Marsteller’s
midwest offices. In this position she was
responsible for recruitment, employee
relations, training & development and senior
counsel. In one year, Lisa recruited over
45 new employees for various levels and
practices including: consumer, corporate,
healthcare, technology, public affairs and
media. During her tenure, Lisa was actively
involved in

the corporate training &

development program and she was
responsible for co-creating and launching
highly

employee mentoring program. In her role as

Burson-Marsteller’s successful
the HR liaison for the national Brand
Marketing Practice, Lisa provided senior-level
counsel in the areas of recruitment, retention

and employee relations.

Prior to Burson-Marsteller, Lisa was the
Regional Human Resources Manager for
Uniscribe Professional Services, a litigation
support firm, where she oversaw the HR
function for the firm’s Chicago, Detroit and
Cleveland offices.

Lisa brings additional PR agency experience
from Golin/Harris where she was the
Corporate Recruitment Manager responsible
practices.
she assisted the Chicago

for national recruitment
Additionally,
Consumer Marketing Practice in identifying

and recruiting top PR talent.

Lisa began her career at her alma mater,
DePaul University, where she served in
various HR roles including Assistant
Generalist and Recruiter. During her 5 years at
DePaul, Lisa and her team recruited for over
300 various positions per year at 5 campus

locations.

Lisa is active in local theatre and has
performed and studied at Second City, Improv
Olympic, Comedy Sportz, Annoyance Theatre
and Act One Studios. She attended DePaul
University where she earned her BA.

Please join us in welcoming Lisa to Bloom,
Gross & Associates.

Lisa can be reached by phone at
312/654-4558, by fax at 312/654-4551,
or online at Ilgiovenco@bloomgross.com.




THE HOT LIST oF HR OUTSOURCING PROVIDERS

According to Workforce Management, the top end-to-end HR outsourcing providers for 2006 listed in rank order are:

1. Hewitt ASSOCIAteS . ..ottt www.hewitt.com

2. Ceridian . ..ot e www.myceridian.com

3. Automatic Data Processing ................coovviiiit. www.adp.com

4. COMNVEIZYS e tttttteee et iiieiiaaaae e www.convergys.com

5. Accenture HR Services ............. ..., www.accenture.com

6. Fidelity Employer Services. ..........c.ccovviiiiiinn.. www.fidelity.com

7. Affiliated Computer Services. ...........ccovvvvnnnnn... www.acs-inc.com

8. ExcellerateHRO. ... ...t www.excelleratehro.com
9. AON ConsultingWorldwide. .....................o.... www.aon.com/hro

Karen Bloom Principal kbloom@bloomgross.com 312/654-4552

Denise Bell Senior Associate dbell@bloomgross.com 312/654-4553
Kendra Drozd Associate kdrozd@bloomgross.com 312/654-4566
Tina Carroll Dugas Senior Associate tcdugas@bloomgross.com 312/654-4555
Lisa Giovenco Associate Igiovenco@bloomgross.com 312/654-4558
Jocelyn Hecht Senior Associate jhecht@bloomgross.com 312/654-4556
Susan Q. Sedler Senior Associate sgsedler@bloomgross.com 312/654-4557
Shabnam G. Singh Associate sgsingh@bloomgross.com 312/654-4574

Cherea Bonds Database Manager chonds@bloomgross.com 312/654-4554
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